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CSIR - CENTRAL GLASS & CERAMIC RESEARCH INSTITUTE
196, Raja S. C. Mullick Road, Jadavpur, Kolkata-700 032, India

&.: Sfteft/eam fr |/47 7 9 - 2023-GC/LGC/R&A-2023 fAis/Date: 03/08/2023

FATE ST / OFFICE MEMORANDUM

Subject: Constitution of Local Grievance Committee for redressal of grievances of the employees at the Institute level

Reference: 1) CSIR letter No Const./CTE/CGC/91 dated 26.03.1992

2) CSIR letter No 5-1(24)/2008-PD dated 14.07.2008
3) This Office Memorandum No. GC/LGC/R&A-2020 dated 15.04.2020

T & g A % AT 26.03.1992 F 97 HEAT Const./CTE/CGC/91 GTT ST T T LGC wafeft st ¥

U A gY, fAewd, deEsriaT - FAT F9 @ ROfAE e dewE, S ¥ At
ATEFTICAT/FTERT 1 @I FT Local Grievance Committee ¥ T3&7 ¥ &7 # ag¥ ATf4a 34T &/Director, CSIR-
CGCRI, Kolkata has been pleased to constitute the following Local Grievance Committee {LGC) in accordance with
the grievance redressal procedure notified vide CSIR letter No. Const./CTE/CGC/91 dated 26.03.1992:
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ST It FSUT o=TT, &I ST/ Dr. Vamsi Krishna Balla, Chief Scientist - e /Chairman
ST gt S5 T, T AATHAH/ Dr. Mukul Ch. Paul, Chief Scientist - GIET/Member
St YA WgT=Td, Y& 3717 / Dr. Dipten Bhattacharya, Chief Scientist - g€ /Member
T TgeIRT FATITEATT, 5.5 / Shri. Rahuldeb Mukhopadhyay, E.E. - 35T /Member
et TAT FFAT, TS qEHATHY FATAHE (1)/ Mrs. Ruma Chakraborty, 5.T.0(1) - a3/ Member
sffaeft HTHT AT, H’%ﬂ'ﬂﬁﬁi Ffgsrdt /Mrs. Munmun Gupta, Administrative Officer - g7/ Member
ﬁ'w T, TRTHATT (2) / Shri Sunayan Kar, Technician (2) - ga=g/Member
%ﬁ'q'cﬁﬁq'l?-ﬁﬁ'q‘ﬁ, THATIT (2)/ Mrs. Pivali Roy Kundu, Technician (2) - g /Member
oft {9 FHFI, TATEY(ST) / Shri Ranjan Karmakar, SSA (G) - 9&¥T/Member

oft arfor fRer T faT, T - A-q=H/Shri Arpan Cyril Kalundia, Group C - Non-Tech - H&€T/Member
ST qE & FITA, A= FAT0, THE/THE % forq g9 afdrdl / Dr. Tarun K Kayal,

Chief Scientist, Liaison Officer for SC/ST - gavg/Member
ST S 9% T, H& w11, At & forw gy s+ / Dr. Mukul Ch. Paul,
Chief Scientist, Liaison Officer for OBC © - gg/Member
1. et ure, e %ﬂTﬁﬁ‘”ﬂ%ﬂT giafafay/ br. Atasi Pal, Principal Scientist, Woman Representative

- ga59/Member

st #iX F €7 T, Ry AT, serders gy 9 / Dr. Mir Wasim Raja, Senior Scientist, Minority
Community Representative - ga=y/Member

AT AT TeraTd, AT AfAwT (i) / Mrs. Monalisa Bhattacharya, Section Officer (G)
- g3 §f=a/ Member Secretary

FYAT 7Y 3¢ /P.T.0...
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T ‘FEeeteq Aariaew &, St fr Refai aftmiEt § a9 g9, s e sifes/Sfg s
9T FT ToHal %:/Employees can present the grievance in writing or/and orally in person before the ‘Consuitative
Mechanism’ consisting of:

1. ot #1dg w1 / st wa.ug.Burdt, wex T /shi Sitendu Mandal / Dr. H. S. Tripathi, Chief

Scientist

2. ot frgrd 3, wema A af@sTd/ Shri Siddhartha Dey, Administrative Officer
O & AR A OF ATTHRE FT 97 g7 & o) B dremsrds fererft 9o & 99 # @ / Nomination

of an Officer from the Institute who may be contacted by the CSIR Monitoring Cell for obtaining requisite
information with regard to pending grievances, etc.:

[ =Y Rgrd 3, wamatas afd=rdy shri Siddhartha Dey, Administrative Officer

L AE Hft FH/ATR Faeefed Aarfom & Rt & ggaa 7 & aF e Read iy F a9

forfeam s ==t e g 3] ! If the employee is not satisfied with the outcome of the Consultative Mechanism,
he/she may file the written grievance to the Local Grievance Committee or central Grievance Committee, depending
on the nature of the grievance.

wIty s afafy F o wfis/efRsst g aqgfSe Srieaia @ o fgsT at 9
FIATTLIT T AT 7177 OF Heft fremraa s &=t frar oo farraa afafa & ey 1 e arqens v

EEID K % / Grievance Committee will consider only individual grievances of specific nature of an employee and

raised individually by the concerned aggrieved employee including those grievances of SC/ST/OBC and Minority
Community which relate to discrimination at work place. The details Scope of Grievance Committee is attached as
per ‘Annexure A’.

=8 gfafa &1 sriwer FfergeaT ¥ fomi® & & g a% g1/ The Local Grievance Committee comes into

force with immediate effect. The term of the Committee shall be for a period of two years from the date of this
notification.

g3 406 20623
(fagrd 2 /siddhartha Dey)
sematA® AfAFTE / Administrative Officer
4T H:
¥t Irde Afrii/ATRTFANI concerned officials
A2 ¥ fASft 7gra/PA to the Director- AT /for information
7. 3. % 9<ft ¥gT9%/PA to the AO - g=ATd /for information
ST ATy SRITATEATH, Y@, TS /Dr. Somnath Bandyopadhyay, Head, HRG
oo AR, o it & e e gl 7 TS ¥ - gaATA/ Scientist-in-charge, CGCRI Khurja/Naroda

Centre — for information

5. TG, AEATSEIET /Head, ITD -+t Fsmmesfi 1 seriw T AT F gq / With the request to circulate

it through Intraweb for the infarmation of all Divisional and Sectional Heads

6. GTHT STTARTL/Security Officer

pWNe



‘Annexure - A’

SCOPE OF GRIEVANCE COMMITTEES

1. The scope of the Grievance Committee shall be as follows:

(a) The Grievance Committee will provide an apparatus in the institutional framework that
may:

(i) facilitate easy access to individuals for ventilating personal grievances;
(i) ensure speedy consideration of grievance and decision thereon;
(iii) impart a degree of objectivity and fair-play in the whole process.

(b) The Grievance Committee should not look only into technicalities but would help to establish
good communication between the Lab. /Instts./Central Office and the employee.

(c) The Grievance Committee should make every effort to remove misunderstandings and to
develop congenial atmosphere in the laboratory/Institute/Central Office etc.

2. The Grievance Committee shall consider only individual grievances of specific nature of an
employee and raised individually by the concerned aggrieved employee.

3. The Grievance Committee shall not consider:

(a) any grievance of general applicability or of collective nature or raised collectively by more than
one employee.

{(b) any grievance relating to subjects for which separate committees exist e.g., Royalties
Committee, Patents Committee, Accommodation Committee and any other such Committees.

(c) any grievance arising out of disciplinary action having been taken against employees under
Disciplinary Rules.

(T T /Siddhartha Dey)
gemafAe AfFFHET / Administrative Officer



